S6 / No: 07/2026/TT BHBCD - CMC Ha Nbi, ngay thang 07 nam 2026
Hanoi, July 2026

TO TRINH BAI HOI PONG CO PONG THUONG NIEN NAM 2026
CONG TY CcO PHAN TAP POAN CONG NGHE CMC
PROPOSAL TO ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026

V/v: Ché dé thu lao cho Héi déng quan triva Ban kiém soat ndm 2026
Ref: Remuneration budget for the BOD and the BOS in FY2026

Kinh gtri: Quy Coé dong - Cong ty C6 phan Tap doan Céng nghé CMC,
To: Shareholders - CMC Corporation
Cén cur | Pursuant to:
- Luéat Doanh nghiép s 59/2020/QH14 c6 hiéu lwc thi hanh tlr ngay 17/06/2020 va cac van
ban stra di, bd sung;
Law on Enterprises No. 59/2020/QH14 coming into force from 17/06/2020 and its amending
and supplementing documents;
- Diéu lé Cong ty C6 phan Tap doan Cdéng nghé CMC.
Corporate charter of CMC Corporation.
Hoi déng quan tri kinh dé& nghi Dai hoi ddéng cb déng phé duyét ché dé thil lao cho Thanh vién
Hoi ddng quan tri (HDQT) va Thanh vién Ban kiém soat (BKS) cho nam tai chinh 2026 nhw sau:
The Board of Directors respectfully requests the General Meeting of Shareholders to approve the

remuneration for Members of the Board of Directors (BOD) and Members of Board of Supervisors
(BOS) for the FY2026 as follows:

1. Thu lao cé dinh / Fixed payment

Mtrc thu lao / ngwei / thang (VND) (*)
STT . .
NG Churc vu / Position Payment / person / month
' D4 bao gébm thué TNCN / PIT included
1 | Chudtich HPQT / Chairman of BOD 9.900.000
2 | Phé Cha tich HDQT / Vice Chairman of BOD 8.300.000
3 | Thanh vién HBQT / Member of BOD 6.600.000
4 | Trwdng BKS / Head of BOS 8.300.000
5 | Thanh vién BKS / Supervisors 5.000.000

(*) Ghi cha: Gi? nguyén mdc thu lao HPQT, BKS da ap dung cho nam tai chinh 2025.
(*) Note: Maintain the current remuneration levels for the BOD and the BOS as applied in FY2025.




Mtpc thu lao trén khdng bao gom / The payment excludes:

- Tién lwong trong trwdng hop thanh vién Hoi ddng quan tri hodc Ban kiém soat la nguoi lao
dong trong cong ty hoac thanh vién HPQT thyc hién cac nhiém vu chuyén mén tai cong ty.
Salary in case BOD or BOS member is either employee of the company or performing their
intensive work for the Company.

- CA&c chi phi di lai, an, & va cac khoan chi phi hgp ly khac ma cac thanh vién HDQT & BKS da
phai chi tra khi thiee hién trach nhiém thanh vién HDQT & BKS cua minh.

Travelling expenses, accommodation expense or other reasonable expenses incur during

their mission.

2. Thwéng
Bonus
Ngoai mrc thu lao ¢ dinh néu trén, HDQT kinh trinh Pai hdi déng cb déng théng qua viéc
chi thwéng cho HDQT va BKS nhuv sau:

In addition to the fixed payment mentioned above, the BOD proposes AGM to ratify the bonus
for BOD and BOS as follows:

- Thwéng 1% lgi nhuan sau thué cla cong ty me cho Ho6i déng quan tri va Ban kiém soat
néu loi nhuan dat tr 90% dén 100% ké hoach.

Bonus 1% of profit after tax (separated financial statement) for the BOD and BOS if profit
reaches from 90% to 100% of the plan.

- Thwéng 3% phan loi nhuan sau thué cha coéng ty me vwot mirc cho Hoi ddng quan trj va

Ban kiém soat néu lgi nhuan vwot ké hoach.

Bonus 3% of the exceeding profit after tax (separate financial statements) for BOD and

BOS if the mentioned profit exceeds the plan.

Ngan sach hoat déong cua Hoi déng quan tri va Ban kiém soat nam 2026

Budget for activities of BOD and BOS in FY2026

Hoi ddng quan tri va Ban kiém soat dé xuét trich 1ap quy hoat ddng ctia ndm 2026 nhw sau:
The BOD and BOS would like to propose fund for activities in FY2026 as follows:

- Quy hoat déng ctia HDQT / Fund for BOD’s activities: 250 triéu déng / mil VND

- QuY hoat déng ctia BKS / Fund for BOS’s activities: 150 triéu déng / mil VND

- Tbéng quy hoat déng cho HDQT va BKS / Total: 400 triéu déng / mil VND.



Kinh trinh Dai hoi dong c6 déng xem xét thdng qua.

Kindly submit the GMS for your approval.

TM. HOI PONG QUAN TRI/ FOR AND ON BEHALF
OF THE BOD

CHU TICH HQI BPONG QUAN TRI / CHAIRMAN

Nguyén Trung Chinh



